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ABOUT INDUSTRY SKILLS AUSTRALIA

Industry Skills Australia (ISA) has been appointed as the Jobs and Skills Council for the nation’s Transport
and Logistics, Rail, Aviation and Maritime industries and the emerging sectors of Omnichannel Logistics and
Distribution, and Air and Space Transport and Logistics.

Jobs and Skills Councils have four (4) broad roles:

1. Industry Stewardship which involves gathering industry intelligence to reliably represent the views and
needs of industry back to the VET system and its decision-makers

2. Workforce Planning which enables industry to identify its workforce development issues and design
high-impact solutions, which are then captured in the Committee’s national Workforce Plan for the
industry

3. Training Product Development which focusses on improving the quality, speed to market and
responsiveness of training products to employer and workforce needs

4. Implementation, promotion and monitoring which involves supporting training providers, promoting
careers and monitoring how well the system is meeting the needs of industry and learners.

Jobs and Skills Councils replace and subsume the work of previous Industry Reference Committees, Skills
Service Organisations and Skills Organisations.

ISA was established in early 2023, 28 years after its predecessor the Transport and Logistics Industry Skills
Council (TLISC) was established in 1996 and Australian Industry Standards (AlS) in 2016. More information
about ISA can be found at www.industryskillsaustralia.org.au.
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ATTACHMENT E: TRAINING PACKAGE
PATHWAYS ADVICE

The TLI Transport and Logistics Training Package contains qualifications related to many occupations.

There are a range of specialised areas that can require a licence, technical skills, specialised knowledge or
combinations of these; the Training Package provides flexibly structured qualifications to meet these
requirements.

The structure of Training Package qualifications maximises flexibility between qualifications at the same AQF
level (horizontal) and between qualifications at different levels (vertical). There are many options for
qualification pathways within and between the industry sectors.

The Training Package also contains Units of Competency imported from other Training Packages to enable
organisations with broader needs than the transport and logistics sectors to ensure qualifications are
relevant to their operation.

Various pathway options are available in the Training Package and can be summarised as follows:

e Figures 1-6 are overviews based on each qualification stream. They show a hierarchical pathway and
are a useful snapshot of the qualifications aligned to the AQF levels. Qualifications at lower AQF levels
are not prerequisites for the higher-level qualifications.

In practice, the qualifications through the structure of electives, generally incorporate transferable broad-
based skills applicable to a diverse range of job roles in more than one stream.
e Pre-vocational and industry entry-level qualifications

The TLI11321 Certificate | in Supply Chain Operations is a cross-sector qualification suitable for those
with limited access to formal education and training as well as year 9 or 10 students as a framework for a
structured workplace learning program.

There are also some Skill Sets that can be used at an industry entry level.
Certificate Il and Il level qualifications can also be used as an entry point to the industry sectors.
Where qualifications are being considered as a pathway, the following issues need to be considered:

— aminimum of 3 years’ industry experience is recommended before enrolling in a Certificate IV and a
minimum of 5 years’ experience before enrolling at Diploma level

— for some occupations in the transport and logistics industry, the achievement of an educational
qualification is only a partial fulfilment of the regulatory requirements that must be demonstrated by a
person seeking certification from the relevant state/territory regulatory or safety authority.
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Users of the TLI Transport and Logistics Training Package are encouraged to clarify with the relevant
authorities, the various regulated occupations in the transport and logistics industry, the full certification
requirements for each, and the availability of Australian Apprenticeships and VET in Schools.

Specific qualification charts summarising how qualifications are structured and the available choices in Units
of Competency aligned to industry requirements are available.

The charts can be used as a guide to determining suitable pathways based on individual choice and detail
the structures for many occupations in different sectors such as:

e Furniture Removal

e International Freight Forwarding and Customs Broking

o Materiel and Deployment Logistics

e Rail Infrastructure

¢ Rail Operations

e Road Transport

e Stevedoring

e  Supply Chain.
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Figure 1: Certificate | Supply Chain Pathways

L1321
Certificate | in Supply Chain
Operations

4 core pathways units

4 general elective units

(up to 2 can be imported)

AQF Level Pathways Outcomes

AQF 1 Contributions to requirements for employment in entry level posi-
tions in the supply chain sector
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Figure 2: Supply Chain Operations

AQF 5

AQF 4

AQF 3

|AG'!FE

AQF 1

Pathway to further qualification and careers in
Supply Chain Operations

TLIZ0ZE24
Diploma of Logistics

TU4 22 TLI40324
Cartificata IV in Spaclall st Cartificate I In Suppdy Chain
Driving Dperations Oparations

TLEE222 TLIS0E2 S
Cartificate Il in Drhing Cartificata ll in Suppdy Chain
Oparations Opsarations

TLIZ1Z21 TLIZ0421
Cerfificate Il in Drving Cerfificate ll in Supply
Operations Chain Operations

TLAT1E2
Cartinicata 1 in

Supply Chaln Operationa

Princple patfrcay for d=sadvaniaged per=sons
and stiudenis in VET in schoals

Pathway from school or employment with appropriate training and/or skills recognition

AQF Pathways Oufcomes

AQF 5
ACIF 4

ACF 3

AQF 2

AQF 1

Contributes io requirements for employment in supply chan management

Contrbutes o requirements foremployment in supervisorny positons in the
supphy chain secior

Contributes o requirements for employment in advenced opemtions
positions in the supply chain sector

Contrbutes o requirernents foremploymeant in operations positions in the
supply chain secior

Contributes io requirements foremployment in entry lewel positions in the
supphy chain sacior
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Figure 3: Stevedoring and Logistics

AQF 5

AQF 4

Ao |
| A0F3 |

AQF 3

AQF 2

Pathway to further qualification and careers in
Stevedoring and Supply Chain Management

TLISDZ24
Diploma of Logisfics

TLI4D421
Cerfificate IV in Stevedoring

Operafions

TLI3D219
Cerfificate Il in Stevedoring

TLI20321
Cerfificate Il in Sevedoring

(or equivalent gqualification)

Principle pathway for disadvantaged
persons and studants in VET in schools

Pathway from school or employment with appropriate training and/or
skills recognition

AQF Pathways Outcomes

AQF 5

AQIF 4

AQF 3

AQF 2

Contributes to reguirements for emplowmnent in stevedoring and supply
chain management

Contributes to requirements for employment in supervisory positions in the
stevedoring and supply chain sectors

Contributes to requirements for emplovment in advanced operations
positions in the stevedoring and supply chain sectors

Contributes to reguirements for emplovment in operations positions in the
stevedoring and supply chain sectors
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Figure 4: Rail Operations

Pathway to further qualification and careers in
Rail Operations and Supply Chain Management

TLIS621
Y— Diploma of Rail
AQF 5 Operations
Management

B 5640520
Cortificate
I In L eadarship
& Man ag amant

TLH2622
Cortificats
I in Traln

TLI40822
Certificate 1V
inRail Safety
Imvestigation

TLIE2422
Cartificata v

TLE3122 TLEDSR21 5142
Cartificate Certiflcate Lo
Certificate A
AQF 3 Wl in Rall il In . . 111 im Light
Customar Passangar 1)|1|)-|a:':1‘:;-’r:la Rail
sarvice Traln Dirtving
L L E T T TP PET T
TLE223H TLI235H
Cartificata Cartificata TLE2322
AQF 2 IGE ] Hin Cartificate
Customear Rodling Nin

Sarvice Stock Shumniting

Pathway from school or employment with appropriate training and/or
skills recognition

AQF Level Pathways Requirements

AQF 5  Contributes to reguirements for employment in supply chain and rail operations
management

AQF 4 Contributes to reguirements for employment in supervisory pasitions in the rail
operations sector

AQF 3 Contributes to requirements for employment in advanced operations positions in the rail
operations sector

AQF 2 Contributes to reguirements for employment in operations positions in the rail

operations sector
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Figure 5: Rail Infrastructure and Supply Chain Management
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Pathway to further qualification and careers in
Rail Infrastructure and Supply Chain Management
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Pathway from school or employment with appropriate training andfor
skills recognition

AQF Level Pathways Outcomes

AQF § Contributes io requirements for employment in supply chain and rail
infrastructure management

AQF 4 Contributes o requirements foremployment in supenvisory positons in

the reil and civil infrastucture sector

AQF 3 Contributes o requirements foremployment in advanced opemtions
positions n the mil and civil nfrastucture sector
AQF 2 Contributes o requirements foremployment in operatons positions in

the rail and civil infrastucture sector
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Figure 6: Log

AQF4

AQF 3

AQF 2

AQF 1
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Pathway to further qualification and careers in
Deployment and Materiel Supply Chain Management

T
Aavancsd Dipl oma of
Supply Chain
Manag sme it

TLR 22
Bhwanced

TLIG0Z 24 e
“ Diploma of

Wtadsrisd Logichoc

Diploma of Logicties

Carfific als IV In
Wiadsrisd Loglcoc

Supply Chain Opsrat one

TLHAEH
s 11n
Supply Chaln Opsrafione

Pathway from school or employment with appropriate training andior skills recognition

AGF Pathways Outcomes

AQF & Contributes o requirernents foremployment in deployment, supply chain and materiel
lagistics management

AQF 5 Contributes o requirernents foremployment in supply chan, deployment bgistics and
matenel bgistics managemeant

AQF 4 Contributes fo requirements foremployment in supervisory positonsin the supphy
chain, depbyment bgistics and matene] bgistics seciors

AQF 3 Contributes fo requirements for employment in advanced opemtions positons n the
supply chain seciors

AQF 2 Contributes o requirements for employment in operatons positions in the supply
chain sedors

AQF 1 Contributes o requirernents for employment in entry level positions in the supphy
chain sedor
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Figure 7: Road Transport and Logistics

AQF5 |
B

AQF 4
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AQF 2

AQF 1

Supply Chaln Oparations Daiving Oparstions

Pathway to further qualification and careers in
Road Transport and Supply Chain Management

TLIST16
Dipdoma of Bus and
Coach Oparations
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Pathway from school or employment with appropriate training andfor skills recognition

AQF Pathways Outcomes

AQFS

AQF 4

AQF3

AQF 2

AQF1

Contributes to reguirement for employment in supply chain and road
Transpoft Management

Contributes to requirements for employment in supervisory positions in
the supply chain and road tEnspot seoors

Contributes to reguirements for employment in advanced ocperations
positions inthe supply chain and road transport sectors

Contributes to rguirrments for employment in cperations positions inthe
supply chain and read tmnsport sectors

Contributes to reguirements for employment inentry level positions inthe
supply chain and read tmnsport sectors
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Figure 8: Customs Broking and International Freight Forwarding

Pathway to further qualification and careers in
International Freight Forwarding and Customs Broking Management

TLIS0E22 TLIS 19
Diploma of Custome Dipdoma of Inbemational Freight
Broking Forwanding

AQF 5 |

E
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AQF Pathways Cutcomes

AQF 5 Contributes o requiregments foremployment in intemational freight forwarding
and cusioms broking management

AQF 4 Contributes i requiremnents foremployment in supervisory positions in the
intermnational freight forwarding and customs broking secior

AQF 3 Contributes o requiremnents foremployment in asdwanoed operations positions in
the ntemational freight forwarding and customs broking secor

AQF 2 Contributes o requirements foremployment in operations positions in the
logistics and road trensport sector

AQF 1  Contrbuies o requirernents foremployment in entry level positions in the
loqistics and road transport sector
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Figure 9: Furniture Removal Pathways

Pathway to further qualification and careers in Furniture Removal and Supply Chain
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